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Mary Bradley
Director of Health Care Planning
Pitney Bowes, Inc. 

Mary Bradley is the Director of Health Care Planning for Pitney Bowes, a $5 billion mail and document management solutions company.  Mary is responsible for the development of the U.S. Health Care strategy including quality assessment of health care programs, management of health care suppliers, development and management of the health care budget, and the development and communication of plan offerings for Pitney Bowes’ 28,000 active and retired employees and their dependents.

Prior to this position, Mary was the Manager, Global Advanced Benefits Planning at Pitney Bowes where she was responsible for identifying global demographic trends, and determining emerging workforce needs and program requirements.  Mary also was responsible for the management of the in-house disability operation for case and claim management of the STD and LTD programs.

Mary is the Chair of the Board of Directors for the North East Business Group on Health, a board member of the National Business Group on Health’s Institute of Health and Productivity and serves on advisory boards for Cigna, NCQA, IFEBP and the National Business Coalition on Health’s eValue8 product.

Mary received the 2008 Employer Award for Value Based Purchasing from the National Business Coalition on Health, and a Solutions Superstar award in 2009 and 2010.

Mary has a BA in Mathematics and Economics from Emmanuel College in Boston, MA.
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Kristin Chin
Corporate Affairs Manager
The Pampered Chef

Kristin Chin is the Corporate Affairs Manager at The Pampered Chef®, where she is responsible for the marketing of the charitable giving programs. Chin joined The Pampered Chef® in February 2008 after working in advertising for 12 years. A graduate of Northern Illinois University in DeKalb, IL., Chin earned a Bachelor of Science and a Masters of Arts in Communications.
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Lance Chrisman 
Executive Director
WellPoint Foundation

Lance Chrisman serves as executive director of the WellPoint Foundation, a private, non-profit organization wholly funded by WellPoint, Inc. 

Through charitable contributions and programs, the Foundation, which was established in 2000, promotes WellPoint’s inherent commitment to enhance the health and well-being of individuals and families in communities that WellPoint serves.  The WellPoint Foundation is among the largest corporate foundations in the United States, funding organizations and programs in the communities WellPoint, Inc. serves.  

Mr. Chrisman has more than 15 years of experience working with corporate foundations and raising awareness of corporations’ as socially responsible community partners. Prior to joining the WellPoint Foundation, Mr. Chrisman served as a director with Verizon Corporation in Dallas, Texas. In this role, Mr. Chrisman leveraged a national community relations platform to enhance Verizon’s image and position it favorably with government officials, customers, employees and other key stakeholders.  

Mr. Chrisman also built Verizon’s signature cause marketing effort that strategically aligned all philanthropic activities with the company’s financial/operational objectives. He also managed Verizon’s contribution process, executive and employee volunteer efforts, constituency relations and community activities at the national, regional and local level.

Mr. Chrisman received his bachelor’s degree in Business Administration from Huntington University. He is also an active member of his community, volunteering with numerous non profits, and serving on several boards and committees.
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Patricia A. Curran, R.N.
Principal, Health and Productivity Practice 
Buck Consulting

Patricia Curran is a Principal in the National Clinical practice of Buck Consultants and leads the Health Management practice. She is located in the Washington, D.C. office. Patricia is a registered nurse with both a clinical and marketing background. She specializes in medical management, disease management, worksite clinics and wellness solutions.

Patricia joined Buck Consultants in 2003. She joined Buck from one of the leading health management vendors, where she developed their very successful maternity program and, later in her tenure, served as VP of Sales. 

Her previous experience also includes: women's health clinical sales and product development, Regional Nurse Manager for another leading health management organization, and experience in account management, obstetrical nursing, high-risk obstetrical home care, utilization, case and disease management and wellness programs.

Patricia’s expertise covers a wide range of health care issues that affect employers and their employee populations.

Attained President's Club status at Matria Health Care and was named "Manager of the Year" for 1994 based on percent of increase over plan against previous year's profits.
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Peter Dudley
Senior Vice President, Community Support Programs
Wells Fargo

Peter joined the Wells Fargo Community Support team in 2001 and took over management of the group in September of 2008. Over that time, the group has grown to include Wells Fargo Volunteers and has seen the national campaign grow from $12 million to over $54 million, the number-one employee giving campaign in the country. Prior to joining Wells Fargo, Peter worked for multiple technology startup companies in development, support, and marketing. He is located in San Francisco.
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Kevin Espirito
Senior Manager, Employee Community Engagement
Microsoft

Kevin Espirito is the Senior Manager of employee engagement for Microsoft Community Affairs, based in Redmond, Wash., where he manages the company’s volunteer strategy, giving campaign, Puget Sound employee engagement, and the year-round matching gift programs.  He is responsible for developing the strategy and implementation for all employee engagement programs, ensuring Microsoft employees are supported in their personal passions related to community efforts.  Kevin works closely with nonprofit organizations as well as businesses to scale giving through the use of technology.  Kevin has been with Microsoft for the past 11 years and included work within OEM, Sales and Marketing, Partner strategy and MS IT.  He is a member of the Board for Ashoka’s Youth Venture Seattle, Roots and Wings International, and Leadership Eastside.  He also serves as an advisory council member on United Way’s global corporate leadership group and the northwest corporate volunteer council.
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James K. Harter, Ph.D. 
Chief Scientist, Workplace Management and Wellbeing
Gallup Consulting

Jim Harter, Ph.D., is Chief Scientist, Workplace Management and Wellbeing, for Gallup’s workplace management practice. His research has been reported in several business bestsellers and in academic articles, book chapters, and publications such as USA Today, The Wall Street Journal, and The New York Times. He is coauthor of the New York Times bestseller 12: The Elements of Great Managing, an exploration of the 12 crucial ingredients for creating and harnessing employee engagement. Harter’s latest book, the New York Times and Wall Street Journal bestseller Wellbeing: The Five Essential Elements, is based on a global study of what differentiates people who are thriving from those who are not. 

Harter is the primary researcher and author of the first meta-analysis to investigate the relationships between work unit employee engagement and business results. This study, which is updated periodically, currently covers 32,000 business units in 44 industries and 26 countries. He is coauthor of “Manage Your Human Sigma,” published in the Harvard Business Review ( July/August, 2005). This groundbreaking management approach assesses and improves the quality of the employee-customer encounter. 

Since joining Gallup in 1985, Harter has authored or coauthored more than 1,000 research studies for profit and nonprofit organizations on employee engagement and talent and on topics in industrial and organizational psychology and wellbeing. His specialties include psychological measurement and the estimation of the practical effect of management initiatives. 

Harter received his doctorate in psychological and cultural studies in quantitative and qualitative methods from the University of Nebraska-Lincoln. He has served as an adjunct faculty member at the University of Nebraska-Lincoln. He lives in Omaha, Nebraska, with his wife RaLinda and their two sons.
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Cheryl Larson
Vice President
Midwest Business Group on Health

Cheryl Larson is Vice President of the Midwest Business Group on Health (MBGH) and is responsible for the employer coalition’s education and networking activities, member services and partner relations. MBGH is a not-for-profit, 501(c) (3) educational and research organization of over 100 large, self-funded public and private employers represented by the human resources and health benefits professionals within these organizations.  

This is her second time with the coalition - from 1983 to 1996 she served as the Director of Membership Development.  Previous to rejoining MBGH in 2006, she spent 10 years as the Director of Employer Services for a population health management company.  

In February 2010, Cheryl became a Fellow for The Center for Health Value Innovation and serves on its Board of Allies.  She also serves on the executive advisory board and co-chairs the Worksite Wellness Committee for Building a Healthier Chicago (BHC), a community-based program of the U.S. Dept of Health & Human Services-Region V.  She is a frequent speaker on employer best practices in wellness and health management, value-based benefits, incentives and communication designs and the employer/employee perspective related to these areas.
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Marc Manley, M.D., M.P.H.
Vice President & Chief Prevention Officer
Blue Cross and Blue Shield of Minnesota

Dr. Marc Manley is vice president and chief prevention officer for Blue Cross and Blue Shield of Minnesota.
Dr. Manley guides Blue Cross efforts to promote health and prevent disease. He oversees the Center for Prevention, which leads Blue Cross’ prevention efforts. These long-term prevention initiatives are designed to improve the health of Blue Cross members and Minnesotans by addressing the major risk factors for heart disease and cancer: tobacco use and exposure to secondhand smoke, overweight and obesity, physical inactivity, and unhealthy eating.

Dr. Manley joined Blue Cross in 1999. He has directed strategic wellness efforts, including: behavior change programs, screening and vaccination programs, worksite wellness consulting, social marketing campaigns, community interventions, outreach to underserved populations, benefit design, and public health policy. He has helped integrate these activities with programs such as disease and case management, and oversees the development of measurement and success metrics for prevention. In addition, he regularly represents Blue Cross in media interviews, legislative hearings, customer presentations and other industry discussions about prevention. 

Dr. Manley is a nationally recognized expert on disease prevention, and internationally recognized for his expertise in health promotion. Prior to joining Blue Cross, he was chief of the Public Health Applications Research Branch at the National Cancer Institute, directing a multi-million-dollar program for cancer prevention research. He also directed the American Stop Smoking Intervention Study, which supported comprehensive tobacco control programs in 17 states. 

Dr. Manley has published widely on the value of programs to improve health, and on the role of clinicians in disease prevention. For his work in prevention, Dr. Manley received awards from both the U.S. Surgeon General and the Secretary of Health and Human Services.

Dr. Manley earned his medical degree from the University of Washington, and a master of public health degree from the Johns Hopkins University.
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Jaimie Mattes
DetermiNation Athlete & Cancer Survivor

Jaimie Mattes is a colon cancer survivor from the Twin Cities area who firmly believes that everything happens for a reason. After his 2002 diagnosis and treatment, Jaimie began searching for ways to fight back against cancer, and to help others through their cancer journeys. He got his diet in check to control some of the affects of treatment and surgery, and in 2006 began training for the Get Your Rear in Gear 5K Run/Walk.  He also learned of the Colon Club, an upstate New York organization that annually produces a “Colondar” featuring colon and rectal cancer survivors under the age of 50. Jaimie, the first Minnesotan in the Colondar, is Mr. May 2009.
Jaimie also embarked on a mission to talk about cancer with other survivors and to local companies wanting to promote health and wellness, but he felt he could still do more. In January 2008 he challenged himself to get in even better shape and began training for competitive 5K and 10K races and duathlons. The marathon was still on his bucket list and, thanks to his wife, he decided to achieve his goal. For Jaimie, discovering the American Cancer Society DetermiNation program was a sign that this was the right move. Training with DetermiNation teammates, he made new life-long friends. The experience was so positive that he is now training for his second marathon with the American Cancer Society DetermiNation Team. At 40, Jaimie is in the best shape of his life and feels fantastic. Running for a cause has never felt better.
Jaimie is self-employed as a Strategic Meetings and Sourcing Specialist with HelmsBriscoe. He has volunteered for a Minnesota Cancer Task Force and is the 2008 winner of the Get Your Rear in Gear Advocacy Award from the Colon Cancer Coalition. He currently resides in Woodbury, MN, with his wife of 12 years, Tricia, and their two young children, Alexander and Addison.


Michelle Moreau
Manager of Consumer Education in the Prevention & Detection Department
American Cancer Society - Midwest Division

Michelle has been with the American Cancer Society for seven years and has worked in health promotion/cancer prevention and early detection in a variety of positions.  In her current role for the Society, she works with employers who are interested in American Cancer Society Workplace Solutions.  Prior to the American Cancer Society, she worked in Human Resources/Benefits/Health Promotion.
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Sandra G. Morris, RN, MSN, CHC
Senior Manager of U.S. Benefits Design
The Procter & Gamble Company

Sandra G. Morris is the Senior Manager of U.S. Benefits Design for The Procter & Gamble Company.  Her responsibilities include the strategic development, deployment and administration of benefits for P&G's U.S. employees and retirees. After thirteen years as a critical care nurse, nursing supervisor and nursing professor, Sandra joined Procter & Gamble in 1990 and has since served in several benefits management and human resources roles. 

Sandra is a certified health coach and specializes in designing value-based employee healthcare benefits focused on quality of care enhancement and cost containment.  
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Jim Narum, M.S.
Director, National Business Development
Health Solutions
Jim Narum is the Director, National Business Development for Health Solutions, a national health promotion and wellness firm based in Maryland (www.healthsolutions.com).  In his role, Jim works out of their Minneapolis-based office and develops new clients for Health Solutions’ award winning national health assessment, biometric screening, and health improvement services, and is leading the national expansion of corporate fitness and wellness consulting and management services.
Over the past 25 years, Jim Narum has conducted over 100 feasibility and corporate health and fitness center design and planning consulting projects with Fortune 500 customers.  Prior to joining Health Solutions, he also led national operations and business development for a national fitness and wellness company with 160 corporate accounts.  Jim has a proven track record of developing practical applications of theory and programs that help clients achieve their desired business goals and outcomes.
Narum also served on the Board of Directors of the Health Enhancement Research Organization (HERO) for two years and is currently Health Solutions’ representative on the HERO Think Tank.  He was also an active member and contributor in the Association for Worksite Health Promotion for many years.
Since 1991, Health Solutions’ approach is to help organizations and individuals assess, engage, and transform themselves to achieve results.  Health Solutions is recognized as an early pioneer of integrating health risk assessments, biometric health screenings, health coaching, and health improvement and wellness programs on a national basis.  Health Solutions also offers corporate fitness center management, primary care services, and integrated health and wellness programs.
Among its many valued clients, Health Solutions is best known for launching and continuing to operate the largest worksite wellness program in the history of the industry – the UAW-GM LifeSteps program, which at its peak served 1.2 million employees, retirees, and dependents.  Under the leadership of Dr. Dee Edington at the University of Michigan, the UAW-GM LifeSteps Program has generated over 25 published articles on its program impact including a documented health savings to cost ratio of 4.8 to 1 for health screenings, 11 to 1 for wellness programs, and 14.3 to 1 for health risk assessments.
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Nico P. Pronk, FACSM, FAWHP
Vice President of Health Management
HealthPartners 

Nico Pronk, Ph.D. is Vice President for Health Management and Health Science Officer for JourneyWell at HealthPartners in Minneapolis, Minnesota and is a Senior Research Investigator at the HealthPartners Research Foundation. Dr. Pronk holds an adjunct faculty position as Professor of Society, Human Development, and Health at the Harvard School of Public Health. Dr. Pronk is widely published in both the scientific and practice literature and a national and international speaker on health and productivity management. He is president of the International Association for Worksite Health Promotion (IAWHP) and a member of the Task Force on Community Preventive Services. Formerly, Dr. Pronk served on the Clinical Obesity Research Panel at the National Institutes of Health, the Carter Center Medical Home initiative, the Defense Health Board (Armed Forces Epidemiological Board), the Health Promotion Advisory Panel at NCQA, and the Institute of Medicine’s Committee to Assess Health Promotion Programs at NASA. He is the Senior Editor of ACSM’s Worksite Health Handbook, Second Edition and the author of the scientific background paper for the U.S. National Physical Activity Plan for Business and Industry. Dr. Pronk received his doctorate degree in exercise physiology at Texas A&M University and completed his post-doctoral studies in Behavioral Medicine at the University of Pittsburgh Medical Center and Western Psychiatric Institute and Clinic in Pittsburgh, Pennsylvania.
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Jason A. Saul
CEO
Mission Measurement

Jason Saul is one of the nation’s leading experts on measuring social impact.  He is the founder and CEO of Mission Measurement LLC, a strategy consulting firm that helps corporations, nonprofits and public sector clients to measure and improve their social impact.  He has advised some of the world’s largest corporations, government agencies and nonprofits, including: Walmart, Starbucks, McDonald’s, Kraft Foods, Levi Strauss & Co., Easter Seals, American Red Cross, the Smithsonian and the U.S. Agency for International Development.  Prior to founding Mission Measurement, Jason practiced as a public finance attorney at Mayer Brown LLP in Chicago.

Jason serves on the faculty of Northwestern’s Kellogg School of Management, where he teaches corporate social responsibility and nonprofit management.  He also serves on the faculty of Boston College’s Center for Corporate Citizenship.  Jason is the founder of the Center for What Works, a national nonprofit focused on benchmarking and performance measurement.  He is the author of numerous books and articles on social strategy and measurement, including: Benchmarking for Nonprofits: How to Manage, Measure and Improve Performance (Fieldstone Press 2006); Social Innovation, Inc.: Five Strategies to Drive Business Value through Social Change (Jossey-Bass, October 2010); and The End of Fundraising: How to Raise More by Selling Your Impact (Jossey-Bass, March 2011).

Jason was awarded the Harry S. Truman Scholarship for leadership and public service and was selected as a Leadership Greater Chicago fellow.  In 2008, Jason was recognized as one of Crain’s Chicago Business “40 under 40” business leaders, and in 2010, he was named by Businessweek Magazine as one of the Nation’s 25 Most Promising Social Entrepreneurs.

Jason holds a J.D. from the University of Virginia School of Law, an M.P.P. from Harvard University’s John F. Kennedy School of Government, and a B.A. in Government and French Literature from Cornell University. 
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Danielle L. Smith
Manager, Community Affairs
UTC Communications

Danielle is a Manager of Community Affairs for United Technologies, a large aerospace manufacturer based in Hartford Connecticut.
 
Danielle joined UTC in 2003 through their Financial Leadership Program and has had varying finance positions since then.  She recently transitioned into Community Affairs, focusing primarily on Volunteer Events and Corporate Philanthropic Strategy. 
 
Danielle earned a BS in Finance from University of Connecticut and her Masters of Business Administration from University of Massachusetts.
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Tenbroeck Smith, MA
Behavioral Scientist, Director of Operations
Behavioral Research Center
American Cancer Society
Mr. Smith conducts original research and manages operational and strategic tasks within the Behavioral Research Center of the American Cancer Society. He is leading the Society’s efforts to develop systems for measuring symptom burden and management among those diagnosed with cancer. In support of the Society’s 2015 goals, he developed metrics of hospice utilization and pain policy. As a co-investigator on the Society’s Studies of Cancer Survivors—a study of survivors’ quality of life and adjustment to cancer—Mr. Smith led data cleaning/weighting and disseminates results. Mr. Smith consults on the evaluation and development of Society patient/survivor programs. He is ACS lead on the national Survey of Physician Attitudes Regarding the Care of Cancer Survivors. Mr. Smith is a member of the Society of Behavioral Medicine and a reviewer for several peer reviewed journals. Operationally, Mr. Smith is involved in major initiatives such as the Biennial Cancer Survivorship Research Conference and advisory committee meetings; supervises research staff; and, manages budgeting, data storage, and IRB compliance. His research interests include cancer survivorship, quality of life, patient reported outcomes, the application of information technology, and survey methodology.
In 1989, Mr. Smith received a bachelor’s degree in psychology at Rutgers University, with coursework in advanced mathematics and computer programming. His programming experience includes Active Server Pages, Visual Basic, and SQL Server. He received his master’s degree in psychology from Georgia State University in 1996, where he also taught undergraduate statistics. Before coming to the Society, Mr. Smith managed population-based studies at the Georgia SEER cancer registry.
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LaTresse Snead
Community Relations Team Lead 
Tastefully Simple

LaTresse is the Community Relations Team Lead for Tastefully Simple, a direct sales company in Alexandria, MN.  LaTresse  joined Tastefully Simple in 2007 after serving as the State Executive Director of Mothers Against Drunk Driving in Atlanta. In her role at Tastefully Simple, she leads local and national corporate philanthropy efforts. She was recognized as one of Alexandria’s Top 20 professionals in 2009 and one of Atlanta’s Most Influential Women in 2006. In 2007, she was honored with MADD Georgia’s Foundation Award for Volunteer Leadership.

She earned a BA in African American Studies from San Francisco State University, and her Master of Public Administration from Georgia State University’s Andrew Young School of Public Policy. 

LaTresse serves as the President of Lakes Area Professional Women and participates on the planning team for the Board Leadership Academy, Diversity Resource Action Alliance and Impact Alexandria. In 2009, she was selected by the Mayor to lead the City of Alexandria’s Cultural Inclusiveness Committee.
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Michael Taylor, MD
Medical Director for Health Promotion
Caterpillar

Michael Taylor, MD, FACP, a board certified internist, is currently the Medical Director for health promotion and disease management for Caterpillar Inc., a Fortune 50 company with revenues of $42B in 2010. 

Caterpillar’s wellness program, Healthy Balance®, has 100,000 participants in the US. This comprehensive program includes employee health promotion exams, biometric screening, tobacco cessation and diabetes prevention and management programs.

Dr. Taylor currently serves on the boards of the Integrated Benefits Institute (IBI) and the Midwest Business Group on Health (MBGH), and is the Chairman of the Board for The Center for Health Value Innovation.

Dr. Taylor graduated from the University of Illinois College of Medicine in 1980, and completed an Internal Medicine residency at the University of Illinois College of medicine in Peoria in 1983. 

Dr. Taylor is a Fellow in the American College of Physicians, a member of the American College of Occupational and Environmental Medicine, and a member of the American College of Preventive Medicine

Dr. Taylor’s previous experiences include 15 years in private medical practice and 3 years as Chief Medical Officer of Progressive Health Systems, Inc.  Dr. Taylor resides in Peoria, Illinois. 
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Community Affairs
Walgreens

Danielle Warden works in Community Affairs at Walgreens. Danielle joined Walgreens in 2008 in Human Resources. Since transitioning over to Community Affairs, Danielle has been charged with Relay For Life, Employee Giving, Events Management and Corporate Social Responsibility communications. 

Danielle earned her undergraduate degree in Sociology and Mathematics and her Masters in Human Resource Development from University of Illinois.



John M. White, Ph.D. 
Global Health Promotion Leader and Health Culture Leader
The Dow Chemical Company

John White has been married to his wife, Barb for the past 24 years.  They have three children; Benjamin (23), Danny (19) and Joey (16).  John has worked in preventive health field for the past 25 years.  

John is has worked for The Dow Chemical Company for the past 20 years, holding several Senior Leadership positions in Health Services.  John's current responsibilities include: oversight of Global Health Promotion strategic development and implementation.  In addition, John is has oversight of Dow’s global efforts to create and sustain a health based culture that is supportive of health (“Healthy Culture”).  He is also Global Focal Point for Musculoskeletal Injury and Illness Focal Point and has merger and acquisition leadership roles.

Prior to his service at the Dow Chemical Company, John served The Cooper Institute as a Research Associate and Corporate Consultant. He earned his Ph.D. in Exercise Science from the University of Mississippi and a Bachelor of Administration in Business from the University of Wisconsin-Eau Claire.
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